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1. 3ATAJIBHI HOJIOKEHHA

1.1. Le IlonoxeHHs @Opo BHHArOPOAY WICHIB
Harnsporoi pagu (manani — TonokenHs) pospobueno
BiNmOBimHO A0 3akonomaecTea Ykpaimm ta Craryry
[IpmBaTHOTO aKLIOHEPHOTO TOBapHCTBA
«YKPATHCBKA CTPAXOBA KOMITAHIA
«KHSDKA BIEHHA THIOYPAHC I'PVID» (manami —
Tomapucreo) i susHadac mexanisM ¢opMysaHHS i
BHKODUCTaHHA (JOHIYy MaTepiaibHOI BHHATOPOAH
ynenam Harnamosoi pamm.

1.2. Boposamkenns Ilonoxenns cnpAMOBaHO Ha
CTHMYMNIOBAHHs PE3yNbTATHBHOCTI Ta €(EKTHBHOCTI
pobotu unenis Harnsmosol pamu depes INIBHIICHHA
MarepianbHOi 3auiKaBIeHOCTI B MLACYMKax CBO€Q
IISUTHHOCTI, @ TAKOX BiAMOBIAHOCTI BUHATOPOAH LILIAM,
crpaterii ToBapucTBa  cramiii  AiAIBHOCTI  Ta
HEJOMYIIEHHK) CTHMYJ/IIOBAHHS MPHHHATTA HaJAMIPHHX
pusukiB.pusukis IlonoxeHHs BpaxoBye ocobmmBOCTI
cTaTycy Hesanexsux wienis Harmamosoi pamm s
3abe3nedcHHs IXHBOT 00’ €KTHBHOCTI.

TTonoxcHAS BCTAHOBIIOE OCHOBHI NPHHLHAIM 1
cnocobu (popmysanng [lonituka BrHaropoan ['omosn
ta unenis Harnagosoi pagu ToBapicTea 32 BHKOHAHHA
HHMH CBOiX MOBHOB&KEHBb Ta 000B’M3KIB HA 3aHMaHHX
nocagax, IMOPAXOK BCTAHOBJCHHY Ta BH3HAYCHHA
po3sMipy iX BHHArOpOAH, MOPAZOK I CTPOKH BMILIATH
LIMX BUHATOPOZ, 1X 3MiHH Ta/a00 cKacyBaHHI.

1.3. Tlonoxernns 3abe3neuye unenam Harnsposoi
Pafd MPO30PICTH 1 BIAKPHTICTH MPHHIMIIB, 3TLAHO 3
AKMMH TUIAHYETBCA 1XHA JisUIBHICTb, OLUHIOETBCHA
pe3yNbTaTHBHICTE  poOOTH  Ta  BHIIAYYETHCA
MarepiaibHa BHHATOPOJa.

1.4, Ile [MonoxeHHs 3aTBePIKYETHCA 3araabHUMM
36opamu axmionepis (nani — 3aransHi 360pH). 3MIHH
Ta/abo HONOBHEHHA A0 ULOT0 IlonmokeHHS BHOCATHCH
TiNbKH 3a pimeHusamM 3aragsHux 300piB.

1. GENERAL PROVISIONS

1.1. This Regulation on the remuneration of the
Supervisory Board members (hereinafter — the
Regulation) is developed according to the legislation of
Ukraine and the Charter of Private Joint-Stock
Company «UKRAINIAN INSURANCE COMPANY
«KNIAZHA VIENNA INSURANCE GROUP»
(hereinafter — the Company) and determines the
mechanism for the formation and use of the material
remuneration fund members of the Supervisory Board.

1.2. Implementation of the Regulation is aimed at
stimulating the effectiveness and efficiency of the
members of the Supervisory Board due to raising the
material interest in the results of its activities, as well
as the alignment remuneration of the objectives, the
strategy of the Company, sustainable performance, and
avoidance of incentives for excessive risk-taking. The
Regulation considers the specific status of independent
members of the Supervisory Board to ensure thetr
objectivity.

The Regulation establishes the main principles and
methods of forming the Remuneration Policy for the
Chairman and members of the Supervisory Board of
the Company for the performance of their powers and
duties in their positions, the procedure for establishing
and determining the amount of their remuneration, the
procedure and terms of payment of these
remunerations, their change and/or cancellation.

1.3. The Regulation provides members of the
Supervisory Board with transparency and openness of
the principles according to which their activities are
planned, performance evaluation and material
remuneration are assessed.

1.4, This Regulation is approved by the General
Meeting of Shareholders (hereinafter referred to as the
General Meeting). Any changes and / or amendments
to this Regulation shall be made only under the
decision of the General Meeting.

2. OCHOBHI 3ACAJIM ONIHKHA
NISIBHOCTI YIEHIB HAT JIA0BOI
PAJIH

2.1 Opranisamieo NMPOBEACHHs NIOPIYHOI OLIHKH
KBani(ikamii, HE3ANEKHOCT! (JUIS HE3ANEHHHIX WICHIB)
Ta pesynbTaris AisuibHOCTI wienis Harnamosoi paam
sabesneuye I'onosa Harnamosoi pamm (3a copusHHA

KomiTeTy 3 nmuraHs MpH3HAYCHb TA BHHATOPOL).

2.2 PimeHHs IMOAO OIHKM pPE3yNbTATiB pOOOTH
ynenis Harnsnosoi paau mpuiimMarots 3aransHi 360puy.

[{opiuna omiHKa BKJIOYAE HAaJAHHA PEKOMEHAIIH
OIOf0 momimmenHa mismeHOCcTl wieniB Harmsamosol
pamm.

Onieka Hesanexuux wieHie Harnsmosoi pagyu Mae

HiATBEPIKYBAaTH BIACYTHICTh KOH(DIIKTY IHTEpecis

2. BASIC PRINCIPLES OF ASSESSMENT OF
THE ACTIVITIES OF MEMBERS OF THE
SUPERVISORY BOARD

2.1. The organization of the annual evaluation of
qualifications, independence (for independent
members) and performance of the members of the
Supervisory Board shall be provided by the Chairman
of the Supervisory Board (with the assistance of the
Appointment and Remuneration Committee).

2.2. The decision to evaluate the performance of the
members of the SupervisoryS board shall be made by
the General meeting.

An annual assessment includes providing
recommendations for improving the function of the
members of the Supervisory Board.

The assessment of independent members of the
Supervisory Board shall confirm the absence of




Ta IXHIO 3JATHICTH NPHOIIATH AOCTATHBO YACY

BHKOHAHHIO 00O0B'A3KIB.

2.3. Pe3ynpTaTi mOPIYHOL OLIHKY € MACTABOIO JUIA
NPUHHATTS PIlIEHHS MOAO BHIUIATH 3MIiHHOI 9aCTMHH
BHHATOPOAHM Ta/ab0 neperiiny YMOB KOHTPAKTIB.

conflicts of interest and their ability to devote sufficient
time to their duties.

2.3. The results of the annual assessment shall serve
as a basis for decisions regarding the payment of
variable remuneration and/or revision of the terms of
contracts.

3. OCHOBHI TPABOBI 3ACATA 1JIA
BCTAHOBJIEHHS MATEPIAJIbHOL
BHHATOPOJIH WIEHAM HATJISIIOBOI
PATTHA

3.1. BianosiaHO 10 BUMOI YHHHOTO 3aKOHOJABCTBA
Vkpainm, a takoxk BmMor Craryry Tosapucrea,
IMonoxxenns mpo 3aransHi 300pH  axmioHEpis
TopapucTBa pIIEHHA NPHAMAOTECA 3araIbHHAMH
36opamu ToBapHCTBA MOMAO:

1)
2)

o0paHHA Ta NPUIMHEHHS NOBHOBAXXCHb YIICHIB
Harnsposoi pany;
3aTBCPIKCHHA YMOB LHMBLILHO-TIPABOBHX a0
TPYAOBHX  JOTOBOPIB (xoHTpakTiB), IO
yKnanaoThes 3 wienamu Harmanosoi panm;
BCTAHOBJICHHA PO3MIPY BHHATODOAHM WICHAM
Harnsnosoi pag, y TOMY YHCII 320X04yBajIbHHX
(koMmeHcaliiHEX BHIUIAT (33 [POMO3HILIE0
Tonosu Harnsamoroi panm);
obpaHHA 0c00H, yNOBHOBaXKGHOI HA IIJITHCAHHS
nmoropopi (xoutpakrtis) 3 wieHamu Harmsposoi
panw;
saTBepmkenns [loNoKEHHA NP0 BHHATOPOAY
unenis Harmspoeoi panu TosaprcTea;
3aTBEpMKEHHA 3BiTy NpO BHHATOPOAY WICHIB
Harnamosoi pagw Ta HajgaHHi Horo Jns
OIPHUIIIOTHEHHS BIANOBLIHO A0 3aKOHOaBCTBA,
iHmi nuTaHHS, AKi BiOHECEHI A0 KOMIETCHIl
3aranbHEX 300piB.
3.2. Hopanox poborn Harmanosoi panu, npasa Ta
0608’ 13KH il ulneHiB, HOPAIOK BUILIATH IM BHHATOPOAM
BH3HAYAIOTHCH 3aKOHOAABCTBOM Ykpaimu, CraryTom
Tosapuctea, Ilonmoxenusm mpo Harmamosy pany ta
OMBIIBHO-PABOBMM  [JOTOBOPOM,  AKMH  MOKE
yknagaTuce 3 uienoM Harnanooi pagu.

3)

4)

3)
6)

7

V pasi yknamamss 3 wiesamu Harnsmosoi pamu
[HMBUIEHO-IPABOBHIX OOTOBOPIB, TaKi JOTOBOPH MOXKYTE
6yTu abo omnaraumy, abo Oesormaranmu. Jlorosopu 3
Hesane:xHUMH yieHaMu Harnganosoi paas € omatHIMA.

V pasi yknapmamHa 3 unesamum Harnmspgosoi paau
UMBITEHO-TIPABOBMX JOTOBOPiB, TO Taki JOTOBOPH
MiANHCYIOTECA YIOBHOBAXKCHOIO 3aranbHAMH 300paMu
0co00I0 Ha yMOBAax, 3aTBEPMKCHHX DPIOICHHAM
3aransHux 300piB.

3.3. Unean Harmszmoeoi panu MaioTh IPaBo Ha
BiIIKOAYBAaHHS BHTPAT, TOHCCEHHX Yy 3B'A3Ky 3
BHKOHAHHAM CBOiX oboB's3kis ax wieHis Harmamosoi

3. MAIN LEGAL BASIS FOR
INSTALLATION OF MATERIAL
VARIABLES FOR MEMBERS OF THE
SUPERVISORY BOARD

3.1. In accordance with the requirements of the
current legislation of Ukraine, as well as the
requirements of the Charter of the Company, the
Regulation on the General Meeting of Shareholders of
the Company, the General Meeting of the Company
shall decide on:

1) the election and termination of the Supervisory
Board members;

2) approval of the terms of civil or labor agreements
(coniracts), which are concluded with members of the
Supervisory Board;

3) establishment of the amount of remuneration to
members of the Supervisory Board, including incentive
(compensation payments (at the proposal of the
Chairman of the Supervisory Board);

4) the election of a person authorized to sign
agreements (contracts) with members of the
Supervisory Board;

5) approval of the Regulation on remuneration of
the members of the Supervisory Board of the Company;

6) approval of the Remuneration Report of the
members of the Supervisory Board and its disclosure in
accordance with the legislation;;

7) other issues that are assigned to the competence
of the General Meeting.

3.2. The procedures governing the Supervisory
Board, the rights and obligations of its members, and
the procedures for paying their remuneration are
determined by Ukrainian law, the Company’s Charter,
the Regulation on the Supervisory Board, and any civil
law contract that may be entered into with a member of
the Supervisory Board.

In the case of the conclusion of civil law contracts with
the members of the Supervisory Board, such contracts
may be concluded either on a remuneration or non-
remuneration basis. Contracts with independent
members of the Supervisory Board shall be concluded
on a remuneration basis.

In case of conclusion of civil contracts with members
of the Supervisory Board, such contracts shall be signed
by a person authorized by the General Meeting on terms
approved by the decision of the General Meeting.

3.3. The members of the Supervisory Board have
the right for reimbursement of the expense incurred in
connection with their duties as members of the




panu, 3a paxyHok ToBapucTBa, SKmIO IHIOE HE
nepenbageno pimendam 3aransHux 360pie ToraprcTsa
BIANOBIAHO A0 YHHHOTO 3aKOHOAABCTBA Y KpaiHH.

Supervisory Board from the Company, unless
otherwise provided by the decision of the General
Meeting of Shareholders of the Company in accordance
with the current legislation of Ukraine.

4. TOPSAIOK VKJIATAHHS
TOBAPHCTBOM IIUBLILHO-
IPABOBHUX JIOT'OBOPIB 3 WIEHAMHU

HATJIAT0BOI PAJTH

4.1. Thicns npusnauenHs Tta obpanHs ['omoem
Harnsnoroi panu ta unenis Harngnoeoi panu (aani —
paszom, wienis Harnsnosoi paau) 3aransuumMH 360pam,
ToBapucTBO yKIanae NOpoOTATOM OAHOIO MicAng 3
KOXHMM 3 HHMX LHBLIBHO-TIpaBoBi yromd (mam —
Vroaa) y Gopmi, 3aTBepKEHIH PilIeHHAM 3araabHUX

l 36opis TosapucTea.

4.2, 31 croponn Tosapuctea [oroBopu 3 wieHaMHu
Harnsposoi panu M ATHCYIOTBCA ocoboro,
VIOBHOBR:KEHOK  3aranbHuMd  300opamu.  Takoro
ocoboro Buctymae [omoea Ilpasmuns ToeapucTea
Ta/ab0 IHIA YIOBHOBAKCHA PINICHHAM 3arajbHHX
300piB ocoba.

4.3. Tloyatkom cmismpari ToBapucTBa 3 wieHaMH
Harnsposoi pamm BBaXacTbCA OaTa IANHCAHHA
JloroBopy, AKHH YKIAZA€ThCS B ICHb TPH3HAYEHHS

| Unenis Harnamosoi paau pitennsm 3aransHux 360pis,

AKIIO IHmE He nepeabaueHo pimleHHsM 3aralbHHX
30opie ToeapucTBa Ta/abo BHUMOTaMH 3aKOHOIABCTBA
Ykpainu.

43.1. TosHoBaxenns 4neHa Harmamosoi pamm €
YMHHHMH 3 OHA obOpamHs 3araapHuMe 300paMH Ta
aBHOTO ab0 HEABHOTO MpHUUHATTA wieHoM Harmsgosoi
pamu. Y pasi 3aminu wieHa Harmimoeoi pamm — sk
NPEACTABHAKA AKI[IOHEPa, NOBHOBAXEGHHS TAaKOIO
gnena Harnsnosoi pagM NPHIMHAIOTECA Ha AATy
plineHHs 3arajbHUX 300piB.

4.4. VYknageni 3 wunenamum Harnsgosoi panm
JloroBopHu MarTh MicTUTH 1H(OPMALID, CEPEA IHIIOTO:

1) Buxopucramms  ToBapucTBOM ¥  CBOiH
IOIAIBHOCTI pe3ynsTaTiB Hamauux uieHoM Harnsaosoi
paay ToCyT;

2) BiacyTHiCTh OOCTaBHH, #KI BIANOBIIHO 10
3aKOHONABCTBA IIEPEMIKO/DKAIOTE 3aHHATTIO WICHOM
Harnsposoi pagu miel mocanwu;

3) obor’s30k wiena Harnanosoi paau po3KpHBaTH
iHpopManic0 NpPo HASIBHICTE y HBOTO KOHQUIIKTY

inTepecis  Ta/ab0 HAABHICTE MPAaBOYHHY, ILIOAO
BUMHEHHs sxkoro y wieHa Harmimosoi pamm €
3alHTEPECOBAHICTB;

4) CTPYKTYpy BHHAropoAy, ska MIJINCAaTHME
cmiati uneny Harnsmosoi pamu (oceoBHa (ixcoBaHa
BUHATOPOAA, MAOAATKOBA BHHAropoaa (OXHOPA30BI
3a0X04yBaNbHI BHIUIATH) Ta (AKTHYHI BHTPATH,

4. THE PROCEDURE FOR
CONCLUDINGCONCLUDING BY THE
COMPANY CIVIL-LAW
CONTRACTSCONTRACTS WITH MEMBERS
OF THE SUPERVISORY BOARD

4.1. Upon appointment and election of the
Chairman of the Supervisory Board and members of the
Supervisory Board (hereinafter - the Supervisory Board
members) by the General Meeting, the Company
concludes, within one month, with each of them the
civil-law contracts (hercinafter referred to as the
Contract), in the form, approved by the decision of the
General Meeting the Company.

4.2. On behalf of the Company, the Contracts with
the members of the Supervisory Board shall be signed
by a person authorized by the General Meeting. Such a
person is the Chairman of the Management Board of the
Company and / or another person authorized by the
decision of the General Meeting.

4.3. The beginning of the Company's cooperation
with the members of the Supervisory Board is the date
of signing the Contract, which is concluded on the date
of appointment of the members of the Supervisory
Board by a decision of the General Meeting, unless
otherwise provided by the decision of the General
Meeting the Company.

4.3.1. The powers of a member of the Supervisory
Board are valid from the day of the election by the
General Meeting and expressly or implicitly acceptance
by the member of the Supervisory Board. In case of
replacement of a member of the Supervisory Board —
as representative of the shareholder, the powers of such
member of the Supervisory Board are terminated on the
date of the decision of the General Meeting

4.4, Contracts with members of the Supervisory
Board must coniain among others the following
information:

1) the results of services that can be provided by the
member of the Supervisory Board based on their
experience;

2) the absence of circumstances which, in
accordance with the law, impede the engagement of a
member of the Supervisory Board of this position;

3) the duty of a member of the Supervisory Board
to disclose information about the conflict of interest and
/ or the existence of a transaction in respect of which
the member of the Supervisory Board has an interest;

4) the structure of the remuneration to be paid to a
member of the Supervisory Board (basic fixed
remuneration, additional remuneration (one-time
incentive payments), and actual expenses connected
with the performance of the responsibilities of the




OB’ sI3aHl 3 BMKOHAHHAM twieHoM Harmsamosoi paau
MNOKJIAJCHHX Ha HBOTO 000B’s3KiB (33 yMOB, IO Taki
BHTPATH MATBEPIKYETHCS BiAIOBI HHMI
JOKYMEHTAMH);

5) nns mesanexkumx wienis Harnanoeoi panm He
JOMYCKAETECSl BCTAHOBICHHA 380X0TyBaJbHUX BUILIAT,
mo  3anexkatk  Big  (DIHAHCOBMX  TOKa3HHKIB
pe3ynbTaTHBHOCTI TOBapHCTBA;

6) mnepiomaynicTs Bumiath uwicHy Harnagosoi
paau BHHATOPOIY;

7) obcraBuHH, 32 HAsBHOCTI SIKMX BHHAaropoia HE
BHILTAYYETHCS;

8) noOMOXEHHA MO0 MOKYMEHTYBAHHS OLIHKH
e)eKTUBHOCTI Ta pE3yJIBTATHBHOCTI POOOTH 4iIEHA
Harnsanosoi paxs mpotsaroM (GiHaHCOBOTO POKY;

9) immi BigomoCTi, SKi BIUIMBAIOTH HA PO3MIp,
nopsmok a00 NepiOAMYHICTh BHIUIATHM BHHATOPOAM
aneny Harnanosoi pangu.

4.5. TIpuMipHHKH OPHTIHANIB YKIAZCHHX 3 WICHAMH
Harnamosoi pagm  oroeopis  30epiratloTecs y
Kopnoparusroro cexperaps Tosapucrsa.

Supervisory Board member (provided that such costs is
confirmed by the relevant documents);

5) for independent members of the Supervisory
Board, incentive payments depending on the
Company's financial performance indicators are not
permitted;

6) periodicity of payment to a member of the
Supervisory Board of remuneration;

7) the circumstances in which the remuneration is
not paid,

8) a provision in respect of documenting the
assessment of the effectiveness and efficiency of a
member of the Supervisory Board during the financial
year;

9) other information that affects the size, procedure
or frequency of remuneration of a member of the
Supervisory Board.

4.5 Copies of the Contracts originals concluded
with the members of the Supervisory Board are kept by
the Corporate Secretary of the Company.

5. MOPSIIOK ®OPMYBAHHAT
BHUKOPHCTAHHS ®OHIY MATEPIAJILHOI
BHHATOPOJI WIEHIB HATJISIIOBOI PAJTA

5.1. Pimenus npo BWU3HAYCHHI 3arallbHOI CyMH
¢ouny matepianeHoi BuHaropoxu UnewniB Harmsanosoi
pazH, y TOMy 4HCHII 320X09yBATbHUX 1 KOMIEHCAHHMX
Bumnar (nani — DoHA BEHATOPOIN), T BCTAHOBICHHA
cTpokie BuUiaTd BHHaropoan UWYrenam Harnsamosoi
pamu mpHAMaEThCA 3aranbHHME 300paMH, KO iHIE
He nepeabadeHo BHMOTaMH YHHHOTO 33KOHOJABCTBA
VYkpainu.

5.2. Cucrema eusHaropon TosapucTBa BIATOBiZaE
TAKHUM MIPHHIHAM:

1) mposopocri;

2) CchpaBemIHBOCTI,

3) BM3HAYEHOCTI;

4) pH3HMK-OPIEHTOBAHOCTI;

5) OpiEHTOBAHICTH HA NOCSTHEHHS CTPATETiYHHX
miJICH TOBAPHCTBA;

6) yHHKHEHHA KOHQIIKTY IHTEPECIB;

7) pisHOCTI;

8) copusaHHs — JOTPHMAaHHIO
KyJIbLTYPH TOBAPUCTEA;

9) npodeciiiHOCTI Ta KOMIIETEHTHOCTT;

10) copusHHS CTanoMy PO3BHTKY loBapHCTBA Y
JOBIOCTPOKOBIH TIEPCIICKTHBI.

ToBapHCTBO  HOTPUMYETHCS HPHHIHNY  PiBHOT
OIUIATH Npalli NPaLiBHAKIB YOIOBIYOl Ta XKIHOYOI cTaTi
3 oAHaKOBAM npoQeciiiHuMH N0CBINOM Ta PIBHEM 3a
piHY poGoTy a60 pobOTY OAHAKOBOI LIIHHOCTI.

5.3. TosapucTso ciuiauye yneHaM Harnanoroi pagn
MaTepianbHy BHHAropoay BiamosizHo Ao Jlorosopy
BUKJIFOYHO B MEXAaX 3aTBEPKEHOl  3araJbHHMH

KOPIOPAaTHBHOI

5. THE PROCEDURE FOR THE
FORMATION AND USE OF THE FUND OF
THE MATERIAL REMUNERATION THE
SUPERVISORY BOARD MEMBERS

5.1. The decision to determine the total amount of
the material remuneration fund of the Supervisory
Board members, including the incentive and
compensatory  payments (hereinafter the
Remuneration Fund), and the establishment of the
terms of payment of remuneration to the members of
the Supervisory Board shall be adopted by the General
Meeting unless otherwise stipulated by the
requirements of the current legislation of Ukraine

5.2. The Company's remuneration system complies
with the following principles:

1) transparency;

2) fairness;

3) certainty;

4) risk-weighted;

5) focus on achieving the Company's strategic
goals;

6) avoidance of conflicts of interest;

7) equality;

8) promoting compliance with the Company's
corporate culture;

9) professionalism and competence;

10) promoting the sustainable development of the
Company in the long term.

The Company follows the principle of equal pay for
men and women of the same professional experience
and level for the same work or work of equal value.

5.3. The Company pays material remuneration to
the members of the Supervisory Board in accordance
with the Contract solely within the limits approved by




36opamu TosapuctBa 3aramsHOi cymu  @omOy
suHaropoad. TosapucTBo 3abesmedye, moO po3Mip
BHHATOPOAH HesanexHux wieHis Harmanosoi panu 6ys
JOCTATHIM JUTs 3ATy4cHH (haxiBIIiB BIANOBIAHOrO PiBHA
Ta 3a6e3neueHHs IXHBOI HE3AICHKHOCTI.

5.4. Omnara sunaropoan Unenam Harmsnosoi panu
POBOAMTLCH IUISXOM 3apaxyBaHHs KOLITIB HA BKAa3aHI
HMMH B IOTOBOPI OAHKIBCEK] PaXyHKH.

5.5. Vi pospaxyHkM 3 OIUIATH MaTepiansHOL
BuHaropoan Mk  ToBapucrBoM Ta  Unemamu
Harnsmoeoi panm  3HiHCHIOETHCS B HamIOHANBHIM
BaJIIOTI.

5.6. Burpatu wa cmary BuHaropogu UYnenam
HarnanoBoi paau po3rmsaaaioThCs K OILUIATa IX MOCHYT 1
BIHOCATLCS HA BUTpPATH 1OBapHCTRA.

5.7. DBusHaueHHs T4 peamiamis  CHCTEMH
puHaropogu Harnamoeoi pamw  3milicHIOETBCA 3
ypaxyBaHHAM po3mipy, ocobmmBOCTEH JIATBHOCTI
TosapucTea, xapaktepy H 00CAriB CTpPaXOBHX MOCIYT,
TOWO.

the General Meeting the Company of the total amount
of the Remuneration Fund. The Company ensures that
the amount of remuneration for independent members
is sufficient to attract high-level experts and ensure
their independence.

54. The payment of the remuneration to the
members of the Supervisory Board is made by
transferring funds to their bank accounts.

5.5. All settlements for the payment of material
remuneration between the Company and the members
of the Supervisory Board shall be made in the national
currency.

5.6. The expenses for the payment of remuneration
to the members of the Supervisory Board are
considered as payment of their services and are related
to the expenses of the Company.

5.7. The determination and implementation of the
remuneration system of the Supervisory Board is
carried out considering the size, specifics of the
Company's activities, the nature and scope of insurance
services, etc.

| posrnsipaeTses

6. CTPYKTYPA ®OHIY MATEPIAJIbHOI
BHUHATI'OPO/IY WIEHIB HALJIATOBOI PAIIA

6.1 Ynenam Harnsposoi pagu ToBapucTBa MOMXKE
HAapaxoByBaTHCH (DIKCOBaHA Ta 3MIHHA BHHATOPOAA
(dikcoBaHy Ta 3MIHHY BHHATOPOAY 3a4 BHKOHAHHA HHMH
nocagoBux 000B’A3KIB, @ TAKOK CyMma BIAMIKOXYBaHHA
BUTPAT, TNOHECEHHWX Vy 3B’I3Ky 3 BHKOHAHHAM
0608’ 13Ki1B, Ta/a00 IHIIMX KOMICHCAUIHHMX BHILIAT.

6.1.1. Hepin'eMuuMH CKIaZOBHMH 4aCTHHAMH
@Dongy BMHATOPOAH BHCTYIAIOTH OCHOBHAa (NKCOBaHA
BHHATOPOJA, KOMIEHCAUiiHI BHOIATH 1 3MiHHA
BHHAropoa (3 ypaxyBaHHAM O0MECGHB, BCTAHOBICHHX
1M [TonoxxeHHAM I HE3ANEKHHX WICHIB).

6.1.2. Bumaropoma wienis Harnamosoi pamm
Tosapuctea Mae Oyrd OOIPDYHTOBAHOIO CTOCOBHO
aHazorivHEX (a0 CHIBMIPHHX) PUHKOBHX ITOKa3HHKIB
pO3MIpIE | yMOB BHIIATH BHHATOPOJH.

6.1.3. YV pasi npumiiastrs 3aranpHEMH 300paMu
pimeHHs mpo 3MiHy PpO3MIpy 4YH IOPAAKY BHILUIATH
BHHATOpONM Ai0unMM wieHamM Harmamosoi panu
Toeapuctea, TOBapHCTBO MAa€ YKIACTH 13 WICHOM
Harnsnopoi paau HOBHH 4 AOJATKOBHI AOTOBIP IPO
3MiHy OHBiTBHO - MPABOBOTO YH TPYAOBOTO JOTOBOPY
(KOHTpPAKTY), yKIaneHoro Mbk TOBapHCTBOM Ta WICHOM
Harasnosoi pagu ToBapucTea.

6.14. V pumagky HOOCTPOKOBOTO IPHITHMHEHHS
NOBHOBAKEHL (3BiMbHEeHHs)) wineHa Harmaposoi paau
TosapucTBa, pO3MIp Horo BHHATOPOAH
PO3Pax0oBYIOTECA MPOTIOPIIHHO HA PidHIH OCHOBI, AKIIO
iHme He BM3HAYEHE pilleHHsM 3aranbHux 300piB abo
JIOTOBOPOM (KOHTPAKTOM).

6.1.5. Harnamosoro pamorw TorapucTBa IMOPOKY
3BiT PO BHHATOPOLY  WIGHIB

6. THE STRUCTURE OF THE
MATERIALMATERIAL REMUNERATION
FUND FOR MEMBERS OF THE
SUPERVISORY BOARD

6.1. Members of the Supervisory Board of the
Company c¢an receive a fixed and variable
remuneration for the performance of their duties, as
well as reimbursement of expenses incurred 1in
connection with the performance of duties and/or other
compensation payments.

6.1.1. The basic fixed remuneration, compensatory
payments and variable remuneration are integral
components of the Remuneration Fund (subject to the
restrictions  established by this Regulation for
independent members).

6.1.2. The remuneration of the members of the
Supervisory Board of the Company shall be reasonable
in relation to market benchmarks of the size and terms
of remuneration payment.

6.1.3. In the event that the General Meeting adopts
a decision to change the amount or order of payment of
remuneration to the current members of the
Supervisory Board of the Company, the Company must
enter into a new or additional contract with the member
of the Supervisory Board on the amendment of the
civil-law or labor agreement (contract) concluded
between the Company and the member of the
Supervisory Board of the Company.

6.1.4. In the case of premature termination of the
powers (dismissal) of a member of the Supervisory
Board of the Company, the amount of remuneration is
calculated pro rata on an annual basis, unless otherwise
determined by the decision of the General Meeting or
the agreement (contract).

6.1.5. The Supervisory Board of the Company
annually reviews the report on the remuneration of the




| Harnsmosoi pamm  ToBapucTea, SKHH HOJAETHCA
3araneEuM 360pam and 3aTBEPMKCHHSA Ha DPITHHX
3aransEAx 360pax. 3BiT PO BHHATOPOJY TOTYETHCH
BINIIOBIMHO A0 BHMOT YHHHOIO 33aKOHOAABCTBA
Vxpainm, Craryry ToBaprctaa.

OcuoBHa dikcoBana BHHATOPOAA
6.2. Posmip ocHOBHOI (iKCOBaHOI BHHArOPOAH

KOKHOI'O KoHkperHoro uwicHa Harnsmosoi pamu

3aTBEPIKYEThC  pilmeHHsM  3aragsbHMx  360piB

TopapucTBa, WO 3a3HAYAETHCA B IHAHBITYANbHOMY

IOTOBOPi (KOHTPAKTI).

Mpu usomy, GikcoBaHa BHHATOPOAA!

— Mae 333[AJIETib BU3HAYEHHIT PO3MID;

— HE 3aNeKWTh B PE3yIbTATIB
ToBapucTsa;

— € TApaHTOBAHOK Ta TaKOW, L0 HE MoXxe OyTm
3MiHeHa, CKAcOBaHa, 3aTpuMana abo BHTpeOyBaHa
A1 ToBepHEHHs TOBapHCTBOM, KPiM BHIAJKIB,
nepeabavenix 3aKOHOAABCTBOM YKpaiHH;

— Mae Tpo3opi Ta 3pO3yMUN YMOBH BH3HAYCHHI,
HapaxyBaHHs Ta BUIUIATH;

— Mae€ MOCTIHHHIA XapakTep BHILIATH MPOTATOM
yCpOoro mepiogy BukoHaHHS wieHoM Harmamosoi
pan| cBOiX (HyHKIIOHANBHUX 000B SI3KIB;

— He CTHMYJIOE A0 TPHHHATTS DPH3HUKIB, fKi HE €
NPUHHATHAMH 33 3BU9aliHUX YMOB,

6.3. Bumara ¢ixcoBaHoi BUHArOpomu Moxe OyTH
o6MeKeHa BIMOTaMH 3aKOHOAABCTBA.

6.4. Bunmara ocHOBHOI (HiKCOBaHOT BHHATOPOAH B
pO3MIpi, BCTAHOBJICHOMY pilieHHM 3aransHux 300piB,
3HiHCHIOETBECY OAWH pa3 HAa pIiK 3a pe3yabTaTamMu
Ji4ARHOCTI MONEPEAHBOr0 POKY HE Mi3HIIIE HDK Yepes
10 guiB micmsa mposenenns Piunux 3aramsHpx 300piB
axmionepiB TosapucTsa, skmo iHmMe He mepeabaveHo
pimerHaM 3aransaux 300piB akunioHepis ToeapucTea
ta/abo ymosamu Jlorosopy (3okpema, Jlorosopom Moxe
O6ytn mnepenbauena wmoMicsyHa abo IMOKBAPTANBHA
BUILIaTa (PiKCOBAHOI BUHATOPOAH).

IisUTBHOCTI

6.5. TIligctasor s 3OiHCHEHHS BUIUIATH
ocHoBHOI (ikcosanoi BuHaropoad Ynenam Harnsamosoi
PajH CIYTYe ABOCTOPOHHIN AKT IpHiMaHHA-TIEpenadi
HajgaHuxX nocuyr 3a JoroBopoM, MiANMCAHHI WIEHOM
Harnsnosoi paam i I'onoeoro Ilpasninas abo, 3a Horo

JOpYYEHHSAM, IHIOK  YIOBHOBAKEHOW  0C000I0
TopapucTBa 3rigHO pimeHHs 3aransHuX 300piB
Toeapucrtea.

3miHHa BHHATOPOOA.

6.7. 3aransni 360pH MOKYTEH TPHHHATH PIIICHHS,
6e3 000B'I3Ky, 3aTBEPNHTH TaKOoX 3MIHHY YacTHHY
BHHATOPOJH, AOAATKOBO 10 (ikcoBaHOI YAaCTHHH, Ans
unenie  Harmagosoi pamu. Bummara  3MiHHOL
BHHATOPOJH HE3aNe:KHUM WwieHamM Harmagosoi pamn ne
3 HCHIOETBCSL.

members of the Supervisory Board of the Company,

which is submitted to the General Meeting for approval

at the annual General Meeting. The remuneration
report is prepared in accordance with the requirements
of the current legislation of Ukraine, the Company's

Charter.

The basic fixed remuneration

6.2. The size of the basic fixed remuneration of each
specific member of the Supervisory Board 1s approved
by the decision of the General Meeting of the
Company, which will be stated in the individual
Contract.

At the same time, the fixed remuneration:

—  has a predetermined amount;

—  does not depend on the results of the Company's
activities;

— is guaranteed and such that it cannot be changed,
canceled, delayed or demanded for return by the
Company, except for the cases stipulated by the
legislation of Ukraine;

—  has transparent and clear terms of determination,
calculation and payment;

—  has a permanent nature of payment during the
entire period of performance of the Supervisory
Board member's functional duties;

— does not encourage the acceptance of risks that are
not acceptable under normal conditions.

6.3. The payment of fixed remuneration may be
limited by the requirements of law.

6.4. The payment of the basic fixed remuneration in
the amount established by the decision of the General
Meeting shall be made once a year based on the results
of the activity of the previous year no later than the 10
days after the Annual General Meeting of Shareholders
of the Company, approving the financial statements,
unless otherwise provided by the decision of the
General Meeting of Shareholders of the Company and
/ or the terms of the Contract (in particular, the Contract
may provide for monthly or quarterly payment of fixed
remuneration).

6.5. The basis for payment of the basic fixed
remuneration members of the Supervisory Board are a
bilateral Service Acceptance Act signed by the
respective member of the Supervisory Board and the
Chairman of the Management Board or, on their behalf,
another authorized person of the Company according to
the decision of the General Meeting the Company.

Variable remuneration.

6.7. The General Meeting can decide, without being
obliged to approve also a variable part in addition to
the fixed part of the remuneration for members of the
Supervisory Board. No variable remuneration shall be
paid to independent members of the Supervisory
Board.




3miHni  CKNTAZOBI  BHHATOPOJH  IOBHHHI
PO3PaxOBYIOTECA HA  OCHOBI  KPHUTEPIiB  OLIHKH
edexTHBHOCT] (B TOMY YHCIl HA OCHOBI KIHOYOBHX
MOKa3HWKIE e()EKTHBHOCTI), 30KpeMa 3a0X04yBaIbHHX
T4 KOMIICHCAIIMHMX BHIUIaT ( B TOMY YHCHi, ane
HEOOMEXEHO OAHOPA30BI 320X0IyBabHI BUILIATH).

6.8. 3miHAI CKNIAZOBI BMHATOPOAM Ta IX PO3MIp
(axmo mnepenbaveHo) MOxyTb OYTH BHILIa4eHl 3a
pimennsm 3araneHux 300piB HZ OCHOBI PE3YyNBTATIB
oninku edextuBHOCT misutbHOCTI Harmsmoroi pazu B
LUIOMY Ta KOXKHOTO 1i 4ieHa OKPEMO, 3 ypaxXyBaHHAM
BEMMOT YHHHOTO 3aKOHOJABCTBA YKpaiHH.

6.9. 3minHa Bunaroposa (y pasi ii 3anpoBamKeHHs)
anenie HarmagoBoi pagu ToBapiucrBa nOBHHHA
IPYHTYBATHCA BHKJIIOYHO HA BHKOHAHHI WICHAMH
Harnspoeoi pamun ToeapucTBa (QyHKIIH KOHTPONIO,
MOHITOPMHIY Ta I1HIIKMX (DYHKINH, BIZHECEHHX [0
KOMIETEHLUT Harnsapoeoi panou Toapucrea
3aKOHOJABCTBOM YKpaiuu Ta cratytom ToBapucTsa, 1
IOOCATHEHHI [I0B’ A3aHMX 13 IMMH (YHKIIAMHE [LIeH Ta HE
OyTH TNOB’S33HOI YM 3AI€KATH BIA JOCATHEHHS
ToBapHCTBOM MO3HTHBHHX MMOKA3HHKIB AISUIBHOCTI.

6.10. Yacrka 3minHOi BHHAaropomu (y pasi ii
3aOpOBAXKEHHsI) MOe OyTH BIACTPOYCHA HA TICBHHI
nepioz 3a pimeHHaM 3araabHux 300piB.

6.11. 3arancui 3600opn ToBapHcTBA MawTH NPaBo
ITPUHHATH PILICHHS MIOL0:

— BHIUTATH  3MIiHHOI BHHATOPOAH JacTKOBO,
BIACTPOYEHHS il BUIIATH, CKOPOYEHHs/CKaCyBaHH:
il BUILIATH 3 YpaxXyBaHHSIM PE3YAbTATIB AiSIBHOCTI,
dinancosoro cramy TosapucrBa (y  pasi
3ampOBaKEHHSA 3MIHHOT BHHATOPOAH);

— TIOBEPHEHHS BXKE CIUIAYEHOI 3M1HHOT BHHAropoau (y
pasi 1i criyiaté Ha miacTasi iHGopManii, ska 3roaoM
BHABHJIACH  HETPABHIBHOK/HENOCTOBIPHOIO) Ta
BCTAHOBJICHHSI CTPOKY Takoro mosepHeHH: (y pasi
3aMPOBAIKEHHS 3MIHHOI BHHATOPOJH);

— BH3HAYEHHS PO3MIPY BHILIAT 31 3BIILHEHHS.

YacTka 3MIEHOI BHHATOPOAH, a TaKOX MEpiog
BIICTPOYCHHS BHMIUIATH TAKOI  4acTKM  3MIHHOI
BHHATOPOAH BH3HAYAIOTECH J3araibHAMH 300pammu
TosapucTea ama wienis Harnsgosoi paau ToBapucTea.

Komnencauiiini Bumnaru  (onaara  QaxTuuaHMX
BHTPAT, MOB’SI3AHMX 3 BHKOHAHHAM “JICHOM
Harnsnosoi pagd OOKIAIEHHX Ha  HBOIO
000B’A3KIR).

6.12. 3a sanutom TorapucTeo komneHcye YieHam
Harnsinosoi pagu:

1) po3symHI BHTpaTd Ha MOZOPOXKI, TMOHECEHI Y
3B'13Ky 3 BHKOHAHHSIM iXHIX OOOB'S3KIB SIK HICHIB
HarnsnoBoi pans, a came:

a) BHTPATH HA NPOXHMBAHHA IiJ 4Yac MOI3ZOK 3
MUATaHb 33C1aHb;

6) BapTICTh MpPOI3Ay A0 MICUS MPH3HAUEHHA 1 B
3BOPOTHOMY HarpaMi;

The Variable remuneration components shall be
grated based on performance evaluation criteria
(including based on key performance indicators), in
particular incentive and compensation payments
(including, but not limited to, one-time incentive
payments).

6.8. Varnable components of remuneration and their
amount (if foreseen) can be paid upon decision of the
General Meeting based on the results of the assessment
of the effectiveness of the Supervisory Board as a
whole and each of its members separately, considering
the requirements of the current legislation of Ukraine.

6.9. Variable remuneration (in the case of its
introduction) of the members of the Supervisory Board
of the Company must be based exclusively on the
performance by the members of the Supervisory Board
of the Company of the functions of control, monitoring
and other functions assigned to the competence of the
Supervisory Board of the Company by the legislation
of Ukraine and the Charter of the Company, and the
achievement of the goals related to these functions and
not be related or dependent on the Company achieving
positive performance indicators.

6.10 The share of variable remuneration (f
introduced) may be deferred for a certain period upon
decision of the General Meeting,

6.11 The General Meeting of the Company shall
have the right to decide on:

—  partial payment of variable remuneration, deferral
of its payment, reduction/cancellation of its
payment considering the performance results,
financial condition of the Company (in case of
introduction of variable remuneration);

- refunding the already paid variable remuneration
(if it was paid based on the information that later
turned out to be incorrect/unreliable) and setting
the term for such refund (if variable remuneration
1s introduced);

—  determining the amount of severance payments.

The share of variable remuneration, as well as the
period of deferral of payment of such share of variable
remuneration, shall be determined by the General
Meeting of the Company for the members of the
Supervisory Board of the Company.

The compensatory payments (reimbursement of

actual expenses incurred in connection with the

performance of duties assigned by the Supervisory

Board).

6.12. Upon request the Company shall compensate
the members of the Supervisory Board for:

1) the reasonable travel expenses incurred in
connection with their function as Supervisory Board
Members, namely:

a) the accommodation costs during trips related to

meetings;

b) the cost of travel to the destination and in the
opposite direction;




B) HagcKHMM 4uHOM (OlmeTamu, TaJOHAMH,
KBHTAHLISMH TOMIO) MMATBEP/KEH] BHTPATH INOAO
MPOI3AY B MICIId IPOXKHBAHHS O MICIA NPH3HAYEHHS,

2) Burpartu, mos’a3aHi 3:

a) miaBumeHHsM KkBamidixamii, 30KkpeMa, 3
BiZBiyBaHHIM nNNaTHUX CeMiHapiB, KoH(epeHMiH,
KPYIJIMX CTONB, SKOIO [epiof HOTOMKEHHH 3
Harnamosor panoto, TOIMO;

6) BiampaBaeHHAM CIyAKG0BOT KOPSCHOHACHIIIT;

B) HAKONMYCHHAM J0JaTKOBOI iH(opMami Ta
KOHCYIbTalliAMH (axiBLiB;

3) iHm AOKYMEHTAIBHO INATBEP/DKEHI BHTPATH,
moB’ s13aH1 3 BUKOHAHHAM 0008 13K1B uneHa Harnsnosoi
panu

c) the expenses on travel from the place of residence
to the destination are confirmed in a proper way
(tickets, vouchers, receipts, etc.);

2) Costs related to:

a) the improvement of qualifications, in particular,
with attendance of paid seminars, conferences, round
tables, if prior agreed by the Supervisory Board, etc.;

b) the sending of official correspondence;

c) the accumulation of additional information and
consultations of specialists;

3) other documented expenses related to the duties
of the member of the Supervisory Board.

7. BIOJUKET HATJISIOBOT PATTA TA
BHHATOPOJIA "WIEHAM HATJISLIOBOI PAIIA
TOBAPHCTBA

7.1. TIpoekt 6romxery Harnaposoi pagy cxianac
Kowmiter 3 nurans ayauty Harmsposoi pan (Hagam —
Komiter 3 mnHTaEb ayaWTy), y BIAOOBIAHOCTI 3
BAMOTAaMY YHHHOTO 3aKOHOIABCTBA Ta IIOJAE HOTO
Harmanosiit pai Ha 3aTBEPHKEHHS.

7.2. KomiTer 3 riuTaHp IIPH3HAYEHD T4 BUHATOPOAH
Harnsanoeoi paaum BHOCHTH aKLiOHEpaM, MPOMO3HILT
mono BuHaropoau wieHie  Harmaposoi  pamu
TosapucTsa, 6asyloumrCh Ha peE3yIbTaTax IOPIYHOL
OILIHKH AlsuIbHOCTI wieHiB Harmamosol panu.

7.3. 3araneni 300opa ToBapuCTBa 3aTBEPKYIOTH

Oyap-sky BuHaropomy wuncHiB Harnsposoi panu
ToeapHCcTBA HA BJAcHMH po3cyd, He Oyayum
nos's3aEMH  pexomenpauismu  Harmanosoi  pamu

ToBapuctea a0 BHCHOBKOM HYH  ITPOTIO3HLILSIMH
KomireTy 3 nmrads OpH3HaYeHe Ta BHHATOPOXA, Ta
BCTAHOBJIIOIOTE po3Mip BuHaropoau ['onosu Ta dieHiB
Harnanosoi pagu Torapuctsa .

7. THE BUDGET OF THE SUPERVISORY
BOARD AND REMUNERATION OF MEMBERS
OF THE SUPERVISORY BOARD OF THE
COMPANY

7.1. The draft budget of the Supervisory Board is
prepared by Audit Committee of the Supervisory Board
(hereinafier — the Audit Committee), in accordance
with the requirements of the current legislation and
submits it to the Supervisory Board for approval.

72. The Appointment and Remuneration
Committee of the Supervisory Board submits proposals
to the shareholders on remuneration of the members of
the Supervisory Board of the Company based on the
results of the annual performance evaluation of the
Supervisory Board members;

7.3. The General Meeting of the Company shall
approve any remuneration of the members of the
Supervisory Board of the Company at its discretion,
without being bound by the recommendation of the
Supervisory Board of the Company or the opinion or
proposals of the Appointment and Remuneration
Committee, and shall establish the amount of
remuneration of the Chairman and members of the
Supervisory Board of the Company.

8. 3BIT IPO BUHATOPOJLY WIEHIB
HATJISTOBOI PAJTH

8.1. 3pir mpo sumaropoxy Ymenis Harmsamosoi
panu (opo BukopucTanss kowmris QOHIY BHHATOPOIH)
3aTREpIKYEThCA  PIMICHHsM  JaraibHuX  300piB
TosapucTea 3a pesynsraTamu poboti Harnsaosoi panu
y sianosiguocti i3 Craryrom TosapHcTBa Ta BUMOTaM
IHHHOTO 3aKOHOAABCTBA.

3pitr mpo BmHaropoay Toryerbca Harnsmosoro
panoro 3 ypaxyBaHmsM pexoMeHpaniii Kowirery 3
NMTAHp IPH3HAYEHb Ta BHHATOPOH HAa YCProOBOMY
3aciAaHHI.

8.2. 3sir mpo Bumaropoxmy uicHiB Harmanosol

panu ToBapucTBa TNOBHHEH MICTHTH HACTYNHY
indopManio 3riAHO BHMOI YHHHOTO 3aKOHOAABCTBA
VYkpainu:

1) nepenix nocam uneniB Harnsposoi pamm
ToBapucTBa i3 3a3HAYEHHAM TSPMIHY 3M1HCHCHHA HUMH

8. THE REMUNERATION REPORT OF
MEMBERS OF THE SUPERVISORY BOARD

8.1. The Remuneration Report of the members of
the Supervisory Board (on the use of funds of the
Remuneration Fund) is approved by the decision of the
General Meeting the Company on the results of the
work of the Supervisory Board in accordance with the
Company's Charter and the requirements of the current
law.

The Remuneration Report is prepared by the
Supervisory Board considering the recommendation of
the Appointment and Remuneration Committee at a
regular meeting.

8.2. The Remuneration Report of members of the
Supervisory Board of the Company shall contain the
following information according to the current
Ukrainian legislation:

1) a list of positions of members of the Company's
Supervisory Board with indication of the terms of their




¢yHkUid wieHiB HArIsAAOBOT pa;H TOBAapHCTBA Y
3BITHOMY TIEpiOAi;

2) 3aranbHUI PO3MIp BAHATOPOAH Y HAIllOHAIBHIH
Ta 1HO3eMHi#i BamoTi (y pas3i SKmO BHHATOpoaa
npus’g3aHa KO iHO3eMHOI BAIIOTH) Ta (JOPMM BHILIATH
(rpomosa abo Herpomosa) Takoi BAHATOPOH, Ky Oyn0
BHIUTa4€HO Ta/ab0 Ky MalTh BHIUIATHTH WICHY
Harnsaposoi pamu Tosapucta (o KOXKHOMY WICHY
Harnsnoeoi paau Toeapucrsa oxpeMmo), pilleHHs Opo
BHILIATY SKOI IIPHIHATO y 3BITHOMY HEpioAi;

3) noBHHMIi OmAC CTPYKTypH Ta pO3Mip ¥
HAOHANBHIK Ta iHO3eMHiM BamoTi (Y pasi KO
BHHATOpPOJA HPHB A3aHAa A0 iHO3eMHOI BAIOTH) BCIX
cKIagoBHX BHHaropoau ((ikcoBamoi Ta 3MIHHOL), sKi
6ynu BuILIaYeHi Ta/abo MaroTh 6yTH BUILIAYEH] YICHAM
Harnanosoi paan TosapuctBa (IO KOXKHOMY HICHY
Harnsnosoi paagu TosapucTBa OKpeMo), PIICHHS TIPO
BHIUIATY AKMX IPUIHATI Y 3BITHOMY NEPiOIi;

4) Ha3By YMOBHOBAKEGHOTO OPraHy YNpPaBTiHHS,
ATy Ta HOMEP PILICHHSY YIOBHOBAXEHOTO OPraHy
yhpaBaiRHs, HA [ACTaBl AKOro (JKMX) 4IEHY
Harnsposoi panu ToeapucTea Gyno BumiadeHo ta/abo
mae OyTH BHIIaueHO BuHAropoay (¢ikcopaHy Ta
3MIHHY) 33 pe3yIbTaTaMH 3BITHOTO NEPIOAY;

5) ctpoku  akTHIHO! BUILIATH  BHHATOPOMH,
indopmauiro wono ix sianoeignocti [lonosxennro;

6) indopmartiro wono 3miH posmipy ¢ixcosaroi
BHHaropoau wicHiB Harmsnosoi paau mpoTsArom
3BITHOTO IEPIOAY;

7) cniBBIAHOWEHHS 3MIHHOI BHHArOpOAH IO
BimHomeHHIo 710 (ikCOBAaHOI BHHATOPOAM WICHIB
Harnaposoi panu, axi Oymu Bumadesi Ta/abo MaroTh
Oytu Bumaueni wickam Harnsnosoi pamu TosapucTea
(mo koxmoMmy wieny Harmsmoeoi pagm TosapmcTea
OKpeMO), PINEHH: NPO BHIUIATY AKHX NPUHHATI Y
3BITHOMY TICPIOJI;

8) cnisBimHOMICHHS CepPeHBOTO posMipy
BuHAaropoau wieda Harianosoi pams i3 cepenHIM
PO3MIpOM BHHArOpOAH IpaliBHUKIE (6€3 ypaxyBaHHA
nocanoBux oci6) TorapucTea y 3BiTHOMY HIEpiofi;

9) xpuTepii ouiHKH cHeKTHBHOCTI (13 3a3HAYCHHAM
TOrO, SKMM 4YHHOM BOHH OyaM JOCATHYTI), 3a
pe3ynbTaTaMu JOOCATHEHHS  AKHX  3AIHCHEHO
HApaxyBaHHA 3MIHHOI BHHAropogu (KO 3MiHHA
suHaropoja Gyna HapaxosaHa);

10) indopMamic mOAO PO3MIPY BHHATOPOX, SKI
oTpuMaB koxeH wien Harsinosoi paan ToBapucTea izt
IOPHAAYHHX 0Ci6, NOB’SI3aHAX BITHOCHHAMH KOHTPOJIIO
a00 a¢inifioBaHHX;

11) indopManiro 1wOA0 PO3MIPIB BHHATOPOH, fK1
oTpuMaB KoxeH dneH Harnsnosoi pamu TosapucTsa y
dopwmi yuacti y npubyTkax TosapucTsa;

12) posmipu BHIUIAT 1O 3BLIBHEHHIO Ta IHIIMX
KOMIICHCAIIMHKX BHIUIAT (38 HANBHOCTI), BHUILIA4YEHMX

functions as members of the Company's Supervisory
Board in the reporting period;

2) the total amount of remuneration in national
and foreign currency (if the remuneration is linked to
foreign currency) and forms of payment (monetary or
non-monetary) of such remuneration that has been paid
and/or is to be paid to a member of the Supervisory
Board (for each member of the Supervisory Board
separately) by the Company, the decision to pay which
was made in the reporting period;

3) full description of the structure and amount in
national and foreign currency (if remuneration is linked
to foreign currency) of all components of remuneration
(fixed and variable) that have been paid and/or are to be
paid to members of the Supervisory Board of the
Company (for each member of the Supervisory Board
of the Company separately) by the Company, decisions
on payment of which were made in the reporting
period;

4) the name of the authorized governing body,
date and number of the decision of the authorized
governing body based on which the remuneration
(fixed and variable) was paid and/or is to be paid to the
member of the Company's Supervisory Board based on
the results of the reporting period;

5) terms of actual payment of remuneration by the
Company, information on their compliance with the
Regulation,

6) information on changes in the amount of fixed
remuneration of the members of the Supervisory Board
during the reporting period;

7) the ratio of variable remuneration to fixed
remuneration of the members of the Supervisory Board
that was paid and/or is to be paid to the members of the
Supervisory Board of the Company (for each member
of the Supervisory Board of the Company separately),
the decisions on payment of which were made in the
reporting period;

8) the ratio of the average remuneration of a
member of the Supervisory Board to the average
remuneration of employees (excluding officials) of the
Company in the reporting period;

9) performance evaluation criteria (with
indication of how they were achieved), based on the
results of which variable remuneration was accrued (if
variable remuneration was accrued);

10) information on the amount of remuneration
received by each member of the Supervisory Board
from entities related by control or affiliates;

11) information on the amount of remuncration
received by each member of the Company's
Supervisory Board in the form of participation in
profits in the Company;

12) the amount of severance payments and other
compensation payments (if any) paid to each member
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koxaoMy wieHy Harmamosoi pagm TosapucTtsa y
3B’ 43Ky 13 IPHITUHEHHAM (TOCTPOKOBHM IIPHIIHHEHHAM)
iX FOroBOpiB (KOHTPAKTIB) MPOTATOM 3BITHOTO POKY;
13) indopMawizo MO0 HANAHUX KOKHOMY YICHY
Harnsposoi pamm TopapucTtea ONUioOHIB Ha akmii y

gKkocTi iX BHHaropogu B 00ca3i, BH3HAYEHOMY
3aKOHOJABCTBOM;
14) imdopmarizc mOA0 YMOB  AOTOBOPIB

(xoHTpakTiB) 3 kokHMM 13 wieHiB Harmamosoi paam
Tomapuctra, a came:
— CTpOK aii A0roBopy (KOHTPAKTY),
— HAgBHICTE Ta ONHC YMOB IIOAO BHILIAT IIO
3BUIBEHEHHIO,;
— HAagBHICT, Ta OMAC YMOB HIONO NPOTpaMu
CTHMYJTIOBAHHS,

15) impopManitd mWOAO HAABHOCTI BHIAJKIB
BHKOPHCTAHHA TOBAPHUCTBOM IIPABA HA NOBEPHCHHA
BHIUIAYEHHX DaHille 3MIHHUX CKI4JOBHX BHHATOPOIH
Ta MPUYHH y 3B’ A3KY 3 IKHMH T0OBapHCTEO BMKOPHCTAIIO
CBOE MPARO;

16) impopMmauio WOXO 3aXO0AiB, IPOIEAYP,
NpoBeNeHHX TOBAapECTBOM 3 METOK MIATOTOBKH Ta
sampoBamikcHHs — IlONOXKEHHI IIPO  BHHAropomdy,
30KpeMa:

— IIORHOBAXEHHA Ta ckinax KomiteTy 3 IHTaHb
npu3HAYEHs Ta BuHaropoau Harmsanosol panu;

— HaliMeHyBanms / iM’s — iM’s (y po3ymiHHI
IuBinsrOTO KOOEkCY YKpainm) abo moBHE iM’d
(i3uuHOT 0COOM — HEPE3WAEHTA BIANOBIIHO 11O
JOKyMCHTa, INO MOCBiguye Taky oco0y,
30BHIIIHIX KOHCYJIBTAHTIB;

— pomp AKWIOHEPIB y IPOLECI 3ampOBAMXKCHHS
IMomoskeHHA PO BUHATOPOAY;

17) indopmanizo mpo MPOrpaMH AOJATKOBOTO
neHciitHoro 3a0e3nevycHns ang wieHis Harnsaoeoi paau
B 00ca31, BH3HAYEHOMY 3aKOHOJIABCTBOM,;

18) imdopmarnio mpo BHNAAKH BIIXHICHHS CyM
dakTHUHMX BHIUIAT Bi CyM, IO IAIATAIOTh BHIUIATI
srigEo 13 3areepmxenmm  [lojmoxenmsM — mpo
BHHATOPOAY, @ TAKOK INOACHEHHS NPHYHMH TAKOrO
BiAXHICHHS Ta KOHKPETHHX eneMeHTiB [1omoxeH s mpo
BHHATOPOAY, HIOAO SKUX BIAOYIOCS BIAXHICHHA, AKIIO
Taki BigxuneHHs 6ynu mpoTAroM 3BITHOTO POKY;

19) indopmamiro mome NiATBEPIKEHHX (DAKTIB
HENpPUHHATHOI MOBEAIHKH WIEHa HArasgoBol pamu
ToBapucTBa (B TOMy  9HChi IIOBiIOMITEHI
KOHQIACHUIHHEM IUIAXOM) 1 BKHTHX 33 PE3yIbTaTaMU
PO3CIIiAyBaHHS 3aX0/IB, y Pa3i HASBHOCTI BINIMBY TaKHX
(akTip/3aX0/iB Ha BHILIATy BHHATOPOAH TAKOTO 4JICHA
Harnsnosoi panu TosapucTsa;

20) immy indopmawuiro, BH3HAYeHY 3aKOHOM 260
TMomoxenusM po BHHATOPOTY .

VY pasi BincytHocTi indopmaii, nependadcHOl
MiANYHKTAMH IEOTO TYHKTY, APO Lie 3a3HA4al0Th Y 3BiTi
PO BHHATOPOIY OKPEMO.

of the Company's Supervisory Board in connection
with the termination (early termination) of their
agreements (contracts) during the reporting year;

13) information on stock options granted to each
member of the Supervisory Board in the Company as
their remuneration in the amount determined by law;

14) information on the terms of agreements
(contracts) with each member of the Company's
Supervisory Board, namely:

—  term of the agreement (contract);

— availability and description of terms and
conditions of severance payments;

— availability and description of the terms of the
incentive program;

15) information on cases when the Company has
exercised the right to claw back previously paid
variable components of remuneration and the reasons
for which the company exercised its right;

16) information on measures and procedures taken
by the Company to prepare and implement the
Regulation on remuneration, in particular:

—  powers and composition of the Appointment and
Remuneration Committee of the Supervisory
Board,;

—  name / surname — name (within the meaning of
the Civil Code of Ukraine) or full name of a non-
resident individual in accordance with the
document certifying such person, external
consultants;

— the role of shareholders in the process of
implementing the Regulation on remuneration;

17) information on additional pension programs
for members of the Supervisory Board to the extent
required by law;

18) information on cases of deviation of the
amounts of actual payments from the amounts to be
paid in accordance with the approved Regulation on
Remuneration, as well as explanation of the reasons for
such deviation and specific elements of the approved
Regulation on Remuneration, which were deviated
from, if such deviations occurred during the reporting
year;,

19) information on confirmed facts of
unacceptable behavior of a member of the Company's
Supervisory Board (including those reported in
confidence) and measures taken as a result of the
investigation, if such facts/measures have an impact on
the remuneration of such a member of the Company's
Supervisory Board,

20) other information specified by the law or
Regulation on Remuneration.

In the absence of information provided for in
subparagraphs of this paragraph, this shall be stated
separately in the Remuneration Report.
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8.3. 3sitm mpo Bumaropony ANs UUIeH Horo
posmimenss TosapuctBomM Ha BlacHOMy BebGcaifTi

MOXe  MICTHTH  3HeocobmeHy  (aHOHIMI3OBaHY)
indopManito, BH3HAuYeHy HYHKTOM 8.2, 1BOTO
TonoxeHHs.

8.4. 3pitTH [po BMHATOPOAY MAIOTh MICTHTH
indopMauio, BH3HAa4YeHy MyHKTOM 8.2. LBOTO
IlonosxeHHs, mIOAO BHHATOPOAH KOXKHOTO WICHA
Harnamosoi pamm ToeapucTBa OKpEMO, a TakKOXK
jaranbHy CyMy BHHaropog# (y TIpOmOBIH Ta
Herpomosiii  (Qopmi), BHUIIAaYeHY BCIM  4JICHaM

Harnsa0Bs0i pags mpoTATOM 3BITHOTO NEPIOAY.

8.5. ToBapHCTBO MOKE FOTYBATH €AHMHHUHA 3BIT IPO
BUHArOPOAy, B SKOMY MICTUTbCI  BH3HA4YCHA
3aKOHOJABCTBOM 1H(OpMALif IMOAO BCIX WICHIB BCIX
oprasis ynpasniaas TosapHcTBa, a60 OKpeMHI 3BIT IPO
BUHAropoxy unenis Harmsanoeoi pamu Ta 3BIT mpo
BHHATOPOJAY 4JEHIB BHKOHABYOTO OpPrany 3 ¥
paxyBaHHAM BHMOT, riepeabaveHnx nmyHkTamu 8.2.-8.4.
usoro IlonoxkeHHs.

V pasi, axmo wienn Harnsinosol pagn y 3BITHOMY
nepiomi, TpamoBand Ha 6e30IUIaTHIH OCHOBI Ta HE
oTpumyBanu (ikcosanoi Ta/abo 3MIHHOI BHHAropoay,
TO MPO I€ 3a3HAYAETHCA B AOBUILHIH GopMi y eauHOMY
3BiTI [P0 BHHATOPOAY WIOAO BCIX WIGHIB OpraHy
ynpasniaas Tosapuctea abo y OKpeMOMy 3BITI WIEHIB
Harnamosoi paau. Y TakoMy BUmazaky iHopmamis, sxa
nepeabavena nynktamu 8.2.-8.4 mporo Ionoxenns, y
€IMHOMY 3BiTI NPO BHHArOPOAY LIOAO BCIX WIEHIB
oprany ynpapiiaag Tosapucrsa abo y okpemoMy 3BITI
unenis Harnanosoi panu, He 3a3HAYAETHCA.

8.6. If the company or the group to which it belongs
has paid advance payments, provided a loan, or issued
guarantees to a member of the company's management
body, this shall be stated in the remuneration report,
specifying the amounts and the interest rate. When
defining the procedure for severance payments in the
remuneration policy, the company shall take into
account the following:

1) the amount of severance payments may not
exceed the remaining balance of the unreceived
remuneration that such person was to receive before the
expiration of their term of office, provided that their
powers were terminated prematurely not at their own
initiative, as well as the total amount of fixed
remuneration for the period during which such person is
subject to restrictions on their activities;

2) in the event of early termination of the
agreement (contract) with a member of the company's
management body due to unsatisfactory performance

8.3. Remuneration Reports for the purposes of its
publication by the Company on its website may contain
anonymized information specified in clause 8.2 of this
Regulation.

8.4, Remuneration Reports shall contain the
information specified in clause 8.2. of this Regulation
regarding the remuneration of each member of the
Supervisory Board of the Company separately, as well
as the total amount of remuneration (in cash and in
kind) paid to all members of the Supervisory Board
during the reporting period.

8.5. The Company may prepare a single report on
remuneration, which contains information on all
members of all governing bodies of the Company as
defined by law, or a separate report on remuneration of
members of the Supervisory Board and a report on
remuneration of members of the executive body,
considering the requirements provided for in
paragraphs 8.2.-8 4. of this Regulation.

If the members of the Supervisory Board in the
reporting period worked on a free-of-charge basis and
did not receive fixed and/or variable remuneration, this
shall be indicated in a free-form in the single report on
remuncration for all members of the Company's
governing body or in a separate report of the members
of the Supervisory Board.SB In this case, the
information provided for in clauses 8.2.-8.4 of this
Regulation shall not be indicated in the single report on
remuneration for all members of the Company's
governing body or in a separate report of the members
of the Supervisory Board.

8.6. Sximo ToBapucTBO abo rpyma, A0 AKOI BOHO
HAJTEeXHTh, BUIUIAYYBAnO(a) aBaHCOBI  IUIATEXI,
Hamasano(a) TMO3HKY, TapaHTii wWieHy Oprasy
yIpaBiHHsA TOBAPUCTEA, PO 1€ BKa3YEThCA Y 3BITI IPO
BHHATOPOMH 13 3a3HAYEHHAM CYM 1 BIICOTKOBOI CTABKH.
IMpn BH3Ha49eHHI Y TONOXEHHI NPO BHHATOPOLY
NOPAAKY  3MIACHEHHS  BHIUIAT 31 3BUIBHEHHA
TOBApHCTBO BPaxOBYE TaKe:

1) cyma BumIar 31 3BUIBHCHHJ HE MOXE OyTH
OlLMBIOK, HDK CyMa 3aJHmIKy HEJOOTPHMAHOI
BUHATOpOOM, fAKy Taka ocoba Mana oTpuMard Jao
3aKiHYEHHS] TEPMIHY CBOIX NOBHOBAXEHB, Y Pa3i AKIIO
NOBHOBAXKEHHA Takoi ocobu OymH OpUIHHEHHI
JOCTPOKOBO He 3 ii IHILIATHBH, a TAKOX 3aralbHOTO
po3mipy (hikcoBaHOI BHHATOPOAH 32 MEPiOJ, MPOTArOM
SKOTO Ha TaKy 0C00y MOMHPIOETHCA 0OMEXEHHS 0RO
HOro JisIBHOCTI;

2) y pasi AOCTPOKOBOTO MPHUITHHEHHS JOrOBODY
(KOHTPAKTY) 3 YICHOM OpraHy yNpaBliHHA TOBAPHCTBA
qepe3 HE3aM0BLIBHY pobory Ta/abo mOpyIICHHS

and/or violation of the code of ethics, or loss of | komexkcy erukm, BTpaTror® Oe3moraHHoi JLIOBOI
irreproachable business reputation, no severance | pemyTamii, TO TAaKHM WIEHaM OpPTaHy YIPABIHHS
payments shall be made to such members of the | ToBapucrsa  BuIaTH 1O 3BUIBHEHHIO  HE
company's management body, unless otherwise | 3milicHIOIOTBCA, SKOIO iHIE HE nNepeadaveHo
provided by law. 32KOHOIABCTBOM.
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The decision regarding the performance
assessment of the members of the company's executive
body shall be made by the supervisory board (unless
otherwise provided by the company's charter), and
regarding the members of the supervisory board - by the
oeneral meeting.

PimerHa moAc OIIHKM pe3yneTaTiB poboTn
YJICHIB BHKOHABYOrQ OpPraHy TOBAPHMCTBA IPHHMAE
HargoBa paga (sKkmo IiHmMe HE mnepexdadeHo
CTAaTyTOM TOBapuHCTBa), a mozxo 4nenie Harmsmosol
panu— 3aransHi 360pH.

9. BULINOBIIAJABHICTD I KOHTPOIb

9.1. Y BigmosigHOCTI A0 BHMOT YHHHOTO
3aKOHOJABCTBA YKpaiHu Ta BHYTPIIIHIX HOPMATHBHEX
nokymeHnTis ToBapuCTBa 3a IPOLECOM BCTAHOBIIEHHS,
HapaxyBaHHsS Ta Bumjgate BuHaropomu Harmamosoi
panmu, BimmosimansHum € mizpo3zin Tosapuctsa, Ha
AKOTO TIOKNaAcHO oOO0OB’s3KH BIATOBIAHO OO HOrO

¢$yHKUIOHATY.
92. KomTpoms 3a  KOOpAHMHAWi€0  miH
GyHKUiOHATBHIX CTPYKTYPHHX MiApO3ALTIB

TosapuctBa moxo BukoHaHHA Iboro Ilomoxenm:
saificmnoe Iomosa IlpagmisHs.

9.3 KopnopaTuBHHIl ceKpeTap BiAmoBijae 3a
MiITOTOBKY IIPOEKTIB LHBLIBHO-IPABOBHX AOrOBOPIB 3
anenamu Harnanosoi paau TopapucTsa.

94. Jlemaprament Oyxrantepcpkoro OOmiKy
BiAMOBiAde 3a 3a0e3MmeueHHs KOPSeKTHOTO BHKOPHCTaHHA
xomTie OHIY BHHArOpOAM, 3AIHCHEHHA MOBHHX 1
cBO€dacHEX pospaxyHkis 3 Uneramu Harmamosoi pagu.

9. RESPONSIBILITY AND CONTROL
9.1. In accordance with the requirements of the
current legislation of Ukraine and internal regulatory
documents of the Company, the process of establishing,
calculating and paying remuneration to the Supervisory
Board is the responsibility of the Company's unit that is
assigned with the duties in accordance with its function.

9.2. The Chairman of the Management Board
shall control the coordination of actions of the
Company's functional structural units in relation to the
implementation of this Regulation.

9.3 The Corporate Secretary shall be responsible
for drafting civil law contracts with members of the
Supervisory Board of the Company.

9.4. The Accounting Department shall be
responsible for ensuring the correct use of the
Remuneration Fund, making full and timely
disbursements to the members of the Supervisory
Board.

10. MOBA

10.1. Bci martepianu nigrotosieHi mns/4n Harmsmosoro
Pasioro NOBUHHI Gy TH YKPATHCHKOIO T4 AHTIIHCHKO0 260
iHmIoI MOBaMu 323 yaromkenHd 3 wienamu Harnsnosoi
panu,

10.2. Jane ITonoxeHHS CKJTafCHO AHOIIHCHKOIO Ta
YKpaiHCBKOI0 MOBaMH. Y BHIIAAKY HEBIANOBITHOCTI
AHCMIHACEKOTO TAa VKpaiHChKoro Tekcrie IlomoikeHHA,
VKpaiHChKMI BAPigHT Ma€ IepPeBaxHy GHITY.

10. LANGUAGES

10.1. All materials prepared for/by the Supervisory
Board must be in Ukrainian and English or in other
languages as agreed upon with the members of the
Supervisory Board.

10.2. This Regulation is written in English and
Ukrainian languages. In case of discrepancies between
the English and Ukrainian texts of the Regulation, the
Ukrainian version shall prevail.

11. I NOJIOKEHHA
11.1. Ile ITomoxenuss ToBapHCTBa BCTYHAE y CHILY 3
MOMEHTY HOTO 3aTBEpIKEHHs 3aralbHuMH 360pamu i
MOke 6YTH 3MIHEHE BHKJIOYHO 3TIfHO 3 BiANOBIIHHM
pimenssm 3aramsHuX 300piB.
11.2. SIxkmo Gyan-sixa yactuHa nsoro IlomoskeHHs He
Bignoeimae ab0 MpPHOMHSAE BIANOBIZATH YHHHOMY
3akoHoOaBcTBY Ykpainm abo Craryry Tosapucrsa,
BiATIOBiAHA wacTuHAa I1moro llomoxkeHHa BTpadae
YHHHICTB 1 HE MOXE 32CTOCOBYBATHCS B TIH MIpi, B sKiH
BOHA CYIEPEYHTh YMHHOMY 3aKOHOIABCTIBY YKpaiHH
a6o Craryty ToBapucTsa .
11.3. Y pasi meianosigsocti Mik M [Jonoxennsv ta
MONOKEHHAME 1HAHBIAYANbHOTO LHBLIBHO-IPABOBOTO
norosopy 3 uneHamu HarmanoBoi panmu, HOTOXKEHHS
iHAMBIAyanEHOTO  LIHBLIBHO-TIPABOBOIO  JOFOBODY
(BKJTFOYANOYM  HOJNIOKEHHS, 10  BCTAHOBJIOKOTH
BHHATOPOJY) MAlOTh NMCPEBAKHY CHITY.
11.4. Yci nuranssa, Be BperynsoBani uuM Ilonoxenssm,
BHpimyoTECs ¥ hopMax Ta MOpAAKy, mepenbaucHOMy
IHIIEMH BHYTPIIHIME HOPMAaTHBHHMH JOKYMEHTaMH
TosapucTea Ta Ha IACTaBI 3aKOHOAABCTBA Y KPaiHH.

11. VALIDITY OF REGULATION

11.1. This Regulation of the Company enters into force
from the moment of its approval by the General
Meeting and can be changed only in accordance with
the relevant decision of the General Meeting.

11.2. If any part of this Regulation does not or ceases to
comply with the current legislation of Ukraine or the
Charter of the Company, the relevant part of this
Regulation shall cease to be valid and may not be
applied to the extent contradicting the legislation of
Ukraine or the Company's Charter in force.

11.3. In case of discrepancy between this Regulation
and the provisions of the individual civil contract with
members of the Supervisory Board, the provisions of
the individual civil contract (including those provisions
establishing the remuneration) shall prevail.

11.4. All issues not regulated by this Regulation shall
be resolved in the forms and procedure provided for by
other internal normative documents of the Company
and based on the legislation of Ukraine.
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11.5. He Tlonoxenuss mnepernsamacrsCst y MIpy
HEOOX1aHOCTI, aje He piame 1 (oaHOro) pasy Ha pik.
11.6. BiamoBimameHicTh 3@ aKTyami3aUil0 LBOrO
IMonoxenns mokmamaetbes Ha Kopmopatuehoro
cexperaps Tosapucrtaa.

11.5. This Regulation is revised as necessary, but at

least once a year.
11.6. The Corporate Secretary of the Company is

responsible for updating this Regulation.

TI'oaosa Ilpasainas Tosapucrsa /

Chairman of the Management Board

~~— Tmurpo TPHITYTA /

Dmytro GRYTSUTA
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